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Fresh Expressions Equality, Diversity and Inclusion (EDI) Policy

Equality, Diversity and Inclusion (EDI) Policy

1. Purpose

Fresh Expressions is committed to promoting equality, valuing diversity, and fostering an
inclusive environment in which all people are treated with dignity, respect and fairness.

As a Christian charity, we believe that every person is made in the image of God and
possesses inherent worth and dignity. We seek to create environments in which people are
welcomed, valued and enabled to participate fully in our activities and mission.

This policy outlines our commitment to equality, diversity and inclusion in all aspects of our
work.

2. Scope

This policy applies to:

e Trustees

Contractors and consultants

Volunteers

Associates and partners working on behalf of Fresh Expressions

Participants in Fresh Expressions events, programmes and activities

As Fresh Expressions does not employ staff directly, references to recruitment,
engagement and working practices relate primarily to contractors, volunteers and trustees.

3. Our Commitments
Fresh Expressions is committed to:
® Treating all individuals with dignity and respect.
® Creating a culture in which diversity is valued.
® Promoting equality of opportunity.
® Recognising and addressing barriers to participation where reasonably possible.
® Ensuring our activities are accessible and welcoming.
® Responding appropriately to discrimination, harassment or victimisation.

® Complying with applicable equality legislation.
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We seek to ensure that no individual is treated less favourably on the basis of
characteristics protected by law, including:

e Age

¢ Disability

e GCender reassignment

e Marriage and civil partnership
e Pregnancy and maternity

e Race, ethnicity or nationality
o Sex

e Sexual orientation

As a Christian charity, Fresh Expressions exists to encourage and support the development
of new Christian communities and churches that help people encounter and follow Jesus
Christ. Accordingly, there may be roles, including certain trustee, contractor and volunteer
positions, for which being a practising Christian is a genuine occupational requirement.
Where such a requirement applies, it will be identified clearly and applied in accordance
with the Equality Act 2010 and other relevant legislation.

4. Diversity and Inclusion
We recognise that diversity enriches the life and mission of our organisation.
We seek to:

e Listen to a wide range of voices and experiences.

e Encourage participation from people of different backgrounds and experiences.
e Foster a culture of mutual respect.

e Promote accessible communication and engagement.

e Consider inclusion when planning events, resources and programmes.

We recognise that inclusion is an ongoing process and commit to learning and improving
our practice.

5. Expectations of Trustees, Contractors and Volunteers

All those working with or on behalf of Fresh Expressions are expected to:

e Treat others with courtesy and respect.

e Contribute to a positive and inclusive environment.

e Avoid discriminatory, harassing or bullying behaviour.

e Challenge inappropriate conduct where appropriate and safe to do so.

e Raise concerns where discrimination or exclusion is observed.
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Fresh Expressions will not tolerate behaviour that undermines the dignity or wellbeing of
others.

6. Engagement and Appointment

When appointing trustees, contractors or volunteers, Fresh Expressions aims to:
e Make opportunities available as widely as reasonably possible.
e Base appointments on relevant skills, experience and suitability.
e Apply fair and transparent processes.
e Seek to remove unnecessary barriers to participation.

Appointments will be made in a manner consistent with the charity's values, governance
arrangements and any applicable legal obligations.

Where appropriate to the nature and purpose of a role, Fresh Expressions may require
trustees, contractors or volunteers to be practising Christians and to support the charity's
Christian mission and ethos. Any such requirement will be stated clearly during the
recruitment or appointment process and applied in accordance with the Equality Act 2010.

7. Accessibility

Fresh Expressions will seek, within the limits of its resources, to make its activities,
meetings and communications reasonably accessible.

This may include:

e Providing information in accessible formats where possible.
e Considering venue accessibility.

e Making reasonable adjustments for participation.

e Using inclusive language in communications.

Participants are encouraged to make us aware of accessibility needs so that reasonable
adjustments can be explored.

8. Concerns and Complaints

Any individual who experiences or witnesses discrimination, harassment, bullying or
exclusion in connection with Fresh Expressions should raise the matter promptly.

Concerns may be raised with:

e The Chair of Trustees
e The Convenor of the Ops Team
e A designated trustee or safeguarding lead, where appropriate

All concerns will be taken seriously and handled fairly and sensitively.
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Where appropriate, Fresh Expressions may:

Facilitate informal resolution.

Undertake a review of the concern.

Take appropriate action regarding individuals acting on behalf of the charity.

Refer matters to relevant authorities where required.

9. Monitoring and Review

The trustees are responsible for overseeing this policy and ensuring that it remains
effective and appropriate.

The policy will be reviewed periodically and updated as necessary to reflect changes in law,
guidance and organisational practice.

10. Policy Statement

Fresh Expressions is committed to being a welcoming, respectful and inclusive
organisation. We believe that diversity strengthens our mission and that every individual
should be treated with dignity, fairness and respect. Through our policies, practices and
culture, we seek to create an environment in which people can participate, contribute and
flourish.

Approved by: Mark Williamson
Chair of Trustees

Last Reviewed: 12/08/26
Next Trustee Review Date: 28/09/26
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